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SPECIAL ENROLLMENT NOTICE AND OTHER IMPORTANT NOTICES TO EMPLOYEES 

 

As you know, if you have declined enrollment in St. Louis City’s health plan for you or your dependents 

(including your spouse) because of other health insurance coverage, you or your dependents may be able to 

enroll in some coverages under this plan without waiting for the next open enrollment period, provided that you 

request enrollment within 30 days after your other coverage ends.  

 

In addition, if you have a new dependent as a result of marriage, birth, adoption or placement for adoption, you 

may be able to enroll yourself and your eligible dependents, provided that you request enrollment within 30 

days after the marriage, birth, adoption or placement for adoption. 

 

The City Plan will also allow a special enrollment opportunity if you or your eligible dependents either: 

 

• Lose Medicaid or Children’s Health Insurance Program (CHIP) coverage because you are no longer 

eligible, or 

 

• Become eligible for a state’s premium assistance program under Medicaid or CHIP. 

 

For these enrollment opportunities, you will have 60 days – instead of 30 – from the date of the Medicaid/CHIP 

eligibility change to request enrollment in the St. Louis City group health plan. Note that this new 60-day 

extension doesn’t apply to enrollment opportunities other than due to the Medicaid/CHIP eligibility change. 

 
PREMIUM ASSISTANCE UNDER MEDICAID AND THE CHILDREN’S HEALTH INSURANCE PROGRAM 

(CHIP) 

 
If you or your children are eligible for Medicaid or CHIP and you’re eligible for health coverage from your 

employer, your state may have a premium assistance program that can help pay for coverage, using funds 

from their Medicaid or CHIP programs.  If you or your children aren’t eligible for Medicaid or CHIP, you won’t 

be eligible for these premium assistance programs but you may be able to buy individual insurance coverage 

through the Health Insurance Marketplace.  For more information, visit www.healthcare.gov. 

If you or your dependents are already enrolled in Medicaid or CHIP and you live in a State listed below, contact 

your State Medicaid or CHIP office to find out if premium assistance is available. 

If you or your dependents are NOT currently enrolled in Medicaid or CHIP, and you think you or any of your 

dependents might be eligible for either of these programs, contact your State Medicaid or CHIP office or dial 1-

877-KIDS NOW or www.insurekidsnow.gov to find out how to apply.  If you qualify, ask your state if it has a 

program that might help you pay the premiums for an employer-sponsored plan. 

If you or your dependents are eligible for premium assistance under Medicaid or CHIP, as well as eligible 

under your employer plan, your employer must allow you to enroll in your employer plan if you aren’t already 

enrolled.  This is called a “special enrollment” opportunity, and you must request coverage within 60 days of 
being determined eligible for premium assistance.  If you have questions about enrolling in your employer plan, 
contact the Department of Labor at www.askebsa.dol.gov or call 1-866-444-EBSA (3272). 

MISSOURI – Medicaid 

Website: http://www.dss.mo.gov/mhd/participants/pages/hipp.htm; Phone: 573-751-2005 

Read full Notice online: https://www.stlouis-mo.gov/employee-benefits/upload/2017-CHIP-Premium-

Assistance-Under-Medicaid-and-the-Children-s-Healthy-Insurance-Program-doc3.pdf 
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To see if any other states have added a premium assistance program since July 31, 2019, or for more 

information on special enrollment rights, contact either: 

U.S.  Department of Labor      U.S.  Department of Health and Human Services  
Employee Benefits Security Administration   Centers for Medicare & Medicaid Services 

www.dol.gov/agencies/ebsa     www.cms.hhs.gov                                            
1-866-444-EBSA (3272)     1-877-267-2323, Menu Option 4, Ext.  61565 
 

 

NOTICE OF CREDITABLE COVERAGE OF YOUR PRESCRIPTION DRUG COVERAGE AND MEDICARE 

 
1. Medicare prescription drug coverage became available in 2006 to everyone with Medicare. You can get 

this coverage if you join a Medicare Prescription Drug Plan or join a Medicare Advantage Plan that offers 
prescription drug coverage. All Medicare drug plans provide at least a standard level of coverage set by 
Medicare. Some plans may also offer more coverage for a higher monthly premium. 

2. The City of St. Louis has determined that the prescription drug coverage offered by the City of St. Louis is, 
on average for all Plan participants, expected to pay out as much as standard Medicare prescription drug 
coverage pays and is therefore considered Creditable Coverage. Because your existing coverage is 
Creditable Coverage, you can keep this coverage and not pay a higher premium (a penalty) if you later 
decide to join a Medicare drug plan. 

3. Read full Notice online: https://www.stlouis-mo.gov/employee-benefits/upload/Medicare-Rx-
Creditable-Coverage-Notice-2018-doc-1.pdf 

 
 

WOMEN’S HEALTH AND CANCER RIGHTS ACT OF 1998 (WHCRA) 

 

The City of St. Louis Plan, as required by WHCRA, provides benefits for mastectomy-related services including 

all stages of reconstruction and surgery to achieve symmetry between breasts, prostheses and complications. 

 
 Read full Notice online:  https://www.stlouis-

mo.gov/government/departments/personnel/divisions/employee-benefits/upload/2018-WHCRA-
Annual-Notice.pdf 
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